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GENERIC APPLICATION FORM
“YOU MUST BE THE CHANGE YOU WANT TO SEE IN THE WORLD”
Letter from sponsors

Dear Candidate
Thank you for your interest in The East Manchester Academy.

As you would expect, as sponsors of such an exciting academy, we have extremely high aspirations for all who are connected with it. We are seeking highly motivated staff to support young people at the Academy to realise their full potential.

In our work we have always been passionate about education and learning on all levels.  We set high standards in all areas of our work. Education, learning and the drive to succeed is at the heart of all we do. At The East Manchester Academy, we will aim to use this drive to help create a positive learning environment where young people are inspired, engaged and motivated to learn.
Through the Built Environment specialism, with a Centre of Excellence for Performing Arts, pupils will have opportunities to be innovative, reflective and inventive, acquiring a combination of creative and practical skills that are highly prized in the work place and in further education. The specialism will promote exciting, stimulating and pioneering learning opportunities and allow all who study here to become confident, engaged, motivated, highly skilled and qualified. Learners will have real choices to make for their future life. We will develop learners who will want to play a dynamic role in the future of Manchester and beyond. 

We will strive for a high level of personal, academic and examination success to enable our pupils to move on to post-16 programmes of study, and ultimately on to further and higher education, work and training.

We are looking for a candidate who can not only reflect our approach now but can take it and develop it to further heights under the leadership of our Principal Designate.

Thank you for considering applying and if you have the vision and experience that matches our expectations then we look forward to receiving your application.
On behalf of Laing O’Rourke and Bovis Lend Lease

Letter from Principal Designate
Dear Colleague,

Thank you for your interest in The East Manchester Academy.  The Sponsors and I are looking for someone exceptional to join our Team. You will be an experienced or potential leader and able to provide dynamic, consistent and motivational leadership to the Academy. You will be used to working in a challenging environment and thrive under the pressure of change and most importantly want to help create an environment that is fun - a place where everyone wants to learn.

The Sponsors and I are determined that the East Manchester Academy is going to be a high achieving, creative and ambitious learning environment for its pupils, their families and the surrounding community. With its first intake due in September 2010, the Academy has a very clear vision for the future; to produce confident, engaged and highly skilled young people who will play a pivotal role in the future growth of the city.  
To support the strategic planning and development for the Academy opening, the Sponsors and I are looking to recruit outstanding staff who actively share this vision and can work closely us in transforming the vision into reality.  You will see from the Sponsors’ letter that we are an Academy with only the highest expectations.
I am determined that the Academy will provide the excellent education and inclusive international learning environment that our community fully deserves and I have every confidence that it will be dynamic and innovative in approach, in order to deliver the very highest of educational and community goals.

The choice of secondary education is so very important to parents /carers and pupils. I have given my personal commitment, as The East Manchester Academy Principal, to work with staff and sponsors to ensure that the Academy is outstanding in all that it provides and seeks to achieve. 

If you are an outstanding member of staff and have high aspirations for all pupils, and you share our drive and vision, then you could be the one for us!

Guy Hutchence

Principal Designate

.
Vision and Ethos
Our mission:  a relentless determination to raise attainment and improve life opportunities for the community it serves. 

Our vision: to provide outstanding and high quality teaching and learning within an inclusive and international environment. 

Our aims: The East Manchester Academy will provide an exemplar high school that raises aspirations and provides rewarding opportunities for the young people of East Manchester to be successful participants in and contributors to 21st century society and the world of work.   
In addition to being a fully functioning high school, the Academy will provide a focal point of educational and social activity for children, young people and adults in East Manchester. Maximising the potential of the Academy as an accessible and engaging resource to raise community expectations of education will be fundamental in ensuring the sustainability of the area’s ongoing regeneration. The inclusion of a shared library amongst other extended-use services will make the Academy a true community hub and help achieve an accessible learning environment.

Pupils will have a real ‘voice’ in the work of the Academy as central stakeholders, in an ethos of mutual respect between adults and young people and between young people.  The culture of the Academy will be to provide a safe and encouraging environment in which to learn and grow academically, personally and socially and gain the skills and confidence to compete for jobs and future opportunities.

The Academy will adopt new and innovative approaches to delivering quality secondary education across the board. The Academy has a built environment specialism and a Centre of excellence for the Performing Arts. Technology and learning resources will be high quality, industry standard and ‘cutting edge’.

The Sponsors will help to embed business thinking in the leadership, management and organisation of the Academy.  This powerful mix of sector specific skills and business acumen will enable young people to develop transferable skills for employment and lifelong learning whilst developing knowledge of business environments.  Students will be given opportunities for relevant skills development and practical learning in a ‘real world’ context.

Teachers will be highly effective communicators providing engaging, stimulating, challenging, well-planned and richly-resourced learning experiences.  They will be regarded as directors and managers of learning with a range of resources available to them, including other adults who possess the skills the learners need.

The Academy will form close relationships with local high schools, FE colleges, Universities and Businesses to ensure joined-up thinking across educational delivery and expose learners to the wide range of training and employment opportunities and options available to them across the area.  This approach will assist and support the transition through all stages of education, training and on to the world of work.  
The East Manchester Academy Specialism

The Built Environment curriculum is a specialism that will enable pupils to understand the impact humans have on the world and our responsibility. It will provide pupils with an excellent opportunity to develop a real sense of pride in Manchester as well as an understanding of the international and global dimensions that the built environment curriculum brings. 

But was exactly is actually meant by the term, built environment? It is basically the world around us. It is ever present in our lives. The structures and buildings that form our streets, villages, cities, and our country; the historic and contemporary buildings; its gardens, parks, squares and public spaces; sites of former structures, and derelict sites; and cemeteries. 

The Built Environment involves architecture, art and design, engineering, construction and project management, environmental design and planning, art, science, landscape architecture, maths, technology and computing. It concerns the future of our cities and the architectural, environmental, constructional and urban issues involved. The Global challenges of energy and climate change, population growth and the need for sustainability require new ideas for construction, engineering and technology.

The built environment includes the remarkable and also the very ordinary. We are surrounded by this environment and it has a major impact on our everyday lives. The quality of the Built Environment makes a vital contribution to the everyday life of every member of society and its development makes a major contribution to enhancing the prosperity of Manchester and of the country.  Learning about the built environment is about learning to see the value of well-designed spaces, and the relationship between the natural environment and local community. It is also about the relationship between buildings/cities and the individuals, communities and organizations that inhabit them. It is about changes taking place in society and impact on the historic environment and its sustainability. All history, ancient, medieval and modern, is partly defined by the buildings, structures and transport of the time. It gives us a fascinating insight into society.

Within the Built Environment curriculum pupils will have opportunities to undertake  a wide range of courses or project-based learning or taster sessions in the following fields:  architecture, photography, computer aided design, interior decorating, surveying, eco design conservation, building design, risk management, master planning, urban design, project management, process design and construction delivery, financial structuring, civil, mechanical or electrical engineering, construction management design, quantity surveying, architecture, planning, building, ICT and telecommunications, eco design, landscape gardening, and interior design. 

The possibilities and choice are endless – but all geared to the personal interests of the individual pupil.  As pupils reach KS4 and KS5 specialist training for future architects, planners and engineers within a building designed to inspire professionals of the future will be made available at the Academy.
We are committed to safeguarding of young people and expect all staff and volunteers to share this commitment. 

PERSONAL QUALITIES FOR ALL APPLICANTS
1. Energy, enthusiasm, determination and an insistence on high standards.

2. A sense of humour. 

3. A willingness to learn new skills and approaches and to share the experience with others.
4. Ability to relate to pupils, parents and carers, colleagues and other partners.

5. A passion for the value your specialism / skills can bring to pupils and a commitment to the ethos of the wider life of the Academy.

6. Ability to work under pressure, prioritise and manage time effectively. 
7. High expectations and aspiration of self and others.

8. Dedication

9. Commitment

10. Integrity
	Experience /skills/personal style and behaviour
	Assessment method

	Leadership experience within a significant, relevant, organisational setting and proven ability to convert strategy into results in an extended school /academy


	Application

Interview

	Exceptional practitioner


	Interview

	In depth knowledge of the curriculum across at least 2 Key Stages
	Application Interview

	Knowledgeable and passionate about quality in extended educational provision and the principles behind the programme and its potential for raising standards


	Application

Interview

	An exceptional, collaborative leader with proven ability to forge partnerships and build positive working relationships, negotiate with and influence partners and other stakeholders


	Application

	Proven successful track record of driving and delivering transformational and cultural change in an extended school / academy setting


	Application

Interview

	Able to deliver high performance within an extended educational setting

	Interview

	Enjoyment of and ability to communicate with young people, families, community and outside agencies


	Interview

	Significant understanding of relevant legislation, innovation and new developments underpinning educational effectiveness in an extended setting


	Application

Interview

	Ability to create, spot potential, build and retain effective staff structures for an extended academy


	Interview

	Ability to generate a collective vision and shared purpose of the extended Academy in relation to the development of The East Manchester Academy and local community


	Interview

	Proven ability to motivate, enthuse and drive forward individuals and teams to achieve high levels of performance, progress and achievement

	Application

Interview

	Empathy, support and challenge in relation to the needs of the Academy and community including a full appreciation of the needs of a diverse community within a socially challenging school environment


	Application

Interview

	Persistence, determination and emotional intelligence

	Interview

	Strong performance management ethos


	Application

	Excellent communication, influencing and negotiating skills across a range of stakeholders


	Interview

	Proven ability in the successful management of resources


	Application

Interview

	Drive, tenacity, ability to maintain focus, objectivity and sound judgement under complex conditions


	Interview

	Commitment to inclusion and diversity in all aspects of employment and service delivery


	Interview

	Commitment to personal development

	Application

	Experience of successful leadership and transformational change to improve learning for young people
	Interview



	Experience of developing and sustaining positive relationships with stakeholders to build consensus and promote innovation
	Interview


Application Form                
	Position Applied For :                                  


	GTC Member:
	DFES DCSF Number: 
	Date QTS Achieved: 

	Title: 
	Surname:
	First Names (s)

	Home Address:


	Telephone Numbers:

Home 

Mobile 

Work 

Email:


    EDUCATION
	Schools, Colleges, Universities attended


	From
	To
	Qualifications Gained (with Grades)

	Other Professional Qualifications


	From
	To
	Qualifications Gained with Grades and Awarding Body


   CURRENT EMPLOYER

	Current /Previous Employer (if not currently employed):



	Position Held:
	From:

To:

	Salary:
	Notice Period:



	Reason for Leaving:



	Summary of Duties and Responsibilities:




PREVIOUS EMPLOYER (please can you provide details of any gaps in your work history of more than 3 months duration).

	Employer
	From
	To
	Duties
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


REFERENCES
If you have worked with children in the past, one of your referees should be in connection with that employment.

References will not be acceptable from relatives or people writing solely as friends.
	First Reference

(current or most recent employer)

Name:

Job Title

Company Name

Address

Telephone number

Email address


	Second Reference

Name:

Job Title

Company Name

Address

Telephone number

Email address


FAMILY OR CLOSE RELATIONSHIPS TO EXISTING EMPLOYER OR GOVERNOR
	You are required to declare any family or close relationship to any existing employee or member of the Board of Trustees or Board of Governors in the box below:




	HEALTH/CRB QUESTIONNAIRE

	Do you suffer from any condition which is likely to affect your ability to enter/leave a building/manage stairs or move round an office environment safely?
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Yes         
No 

Do you have any medical conditions, which may adversely affect reading/
print/spelling/using a computer/using your hands (e.g. writing/typing)?

[image: image5.jpg]The East Man chesfe
Academy



Yes 

No

Have you suffered from or do you suffer from a medical condition which you believe or you have been told was caused and/or made worse by your work?
Yes 

No   

Do you have any medical condition, which First Aiders should know about (e.g., diabetes, epilepsy)?
Yes                No  

Do you suffer from any condition which may be regarded as a disability under the Disability Discrimination Act 1995, and of which your prospective employer should be aware?
Yes  

 No  

Do you suffer from any other medical condition which may affect your ability to carry out your duties?

Yes                 No  

Have you taken more than 2 episodes of sickness (of more than 10 days duration each) in the last 2 years?
Yes  

 No  




	CRIMINAL BACKGROUND DISCLOSURE

	The nature of this post means that it is exempt from the Rehabilitation of Offenders Act 1974 and requires that all convictions (including spent convictions) have to be declared
The Academy is a registered body with the Criminal Records Bureau.

Disclosure of a criminal offence need not necessarily prevent you from employment. However, should you fail to disclose a criminal conviction prior to appointment; this could result in disciplinary action including dismissal. All offers of employment with the Academy are subject to a satisfactory check with Criminal Records Bureau records.

Car parking or speeding offences maybe disregarded

Have you ever been convicted of a criminal offence or subjected to a caution/ reprimand/ warning or bind over including any that would be regarded as “spent” under the Act in other circumstances?
Yes

No   




    If yes, please give details including dates and penalties:
Equal Opportunities Monitoring Form
This form will help our client to follow the recommendations of the Equal Opportunities Commission, the Commission for Racial Equality and the Disability Rights Commission that employers should monitor selection decisions to assess whether equality of opportunity is being achieved.  The information on the form will be treated as confidential and used for statistical purposes only.   The form will not be treated as part of your application.

GENDER INFORMATION:
Female
Male

Please indicate in which publication you saw this position advertised:

	


ETHNIC ORIGIN INFORMATION   

These categories are not about nationality, place of birth or citizenship.  They relate to broad ethnic group categories as recommended by the CRE.  When you have read them all, please tick the box that most accurately describes you.


ASIAN
Indian origin
          Pakistani origin
            Bangladeshi origin    
Chinese origin


BLACK
Caribbean origin
African origin
Other black origin



Black British origin


WHITE
White British
Irish
Other white origin

Other ethnic origin (please describe)

	


DISABILITY INFORMATION   

Please fill in this section whether or not you consider yourself to have a disability.


Do you have a disability?

Yes
No

Multiple disabilities

Hearing (e.g. deaf, hard or hearing)

Visual (e.g. partially sighted or blind)


Speech (e.g. communicates without speech, speech impairment)

Mobility (e.g. severe back problems, use of wheelchair)   

Manual dexterity    

Respiratory/heart (e.g. emphysema)  


Learning difficulty (e.g. dyslexia, Down’s syndrome)   

Mental illness (e.g. depression, severe stress)  

Other (e.g. epilepsy, diabetes).  Please describe:  

	


DECLARATION

	The information contained in this form is true and accurate. If after appointment, the application is found to be misleading or inaccurate, I understand that this may lead to disciplinary action and could result in dismissal. I consent to the use of this personal data being used for recruitment and selection purposes. I am not on List 99, disqualified from working with children or subject to sanctions imposed by the DCSF or the General Teaching Council.



	Signed:
	Date:
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